
pennsylvania prevailing wage frequently
asked questions
Pennsylvania prevailing wage frequently asked questions are essential for understanding the
implications of the state’s wage law on construction contracts and public works projects. In
Pennsylvania, the prevailing wage law mandates that workers on public projects be paid at least the
prevailing wage rate, which is determined based on the local labor market conditions. This article will
address common questions related to Pennsylvania's prevailing wage law, providing clarity for
contractors, workers, and public agencies involved in such projects.

Understanding Prevailing Wage in Pennsylvania

Prevailing wage refers to the average wage paid to workers in a specific occupation within a given
geographic area. The Pennsylvania Prevailing Wage Act was established to ensure that workers on
public projects receive fair compensation, thus promoting local labor standards. The law applies to
various public works projects, including:

- Construction of public buildings
- Highway construction
- Repair and maintenance of public facilities
- Any project funded by the state or local government exceeding a certain dollar threshold

Key Definitions

To better understand the Pennsylvania prevailing wage law, it's important to clarify some key terms:

1. Prevailing Wage Rate: The wage rate that is determined to be the most common wage paid to
workers in a specific trade within the locality.
2. Public Works Project: Any construction, reconstruction, demolition, or repair work on public
property funded in whole or in part by public funds.
3. Contractor: An individual or business that enters into a contract to perform work on a public works
project.

Common Questions About Pennsylvania's Prevailing
Wage Law

1. Who is Covered by the Prevailing Wage Law?

The Pennsylvania prevailing wage law covers:



- Employees of contractors and subcontractors working on public works projects.
- Workers in various trades, including but not limited to carpenters, electricians, plumbers, and
laborers.

However, certain categories of workers may not be covered, such as:

- Employees of the federal government
- Workers on projects that are not considered public works

2. How is the Prevailing Wage Determined?

The Pennsylvania Department of Labor and Industry is responsible for determining prevailing wage
rates. They do this by:

- Collecting wage data from employers in the area.
- Analyzing the data to establish the most commonly paid wages for specific occupations.
- Publishing prevailing wage rate schedules that are updated periodically.

It is crucial for contractors to refer to the latest schedules to ensure compliance with wage
requirements.

3. What are the Consequences of Non-Compliance?

Failure to comply with the prevailing wage law can result in serious consequences, including:

- Penalties and fines against the contractor.
- Liability for unpaid wages to workers.
- Potential disqualification from future public contracts.

Contractors must ensure that they are adhering to the prevailing wage requirements to avoid these
repercussions.

4. How Do Contractors Report Prevailing Wage Compliance?

Contractors are required to submit certified payroll records for all employees working on public works
projects. These records should include:

- Employee names and addresses
- Social security numbers
- Work classification
- Hours worked
- Wage rates paid

These records must be submitted to the contracting agency on a regular basis, usually weekly or
biweekly, to demonstrate compliance with the prevailing wage law.



5. What Happens if a Worker is Underpaid?

If a worker believes they are being underpaid according to the prevailing wage law, they can take the
following steps:

1. Document the Underpayment: Keep records of hours worked and wages received.
2. File a Complaint: Workers can file a complaint with the Pennsylvania Department of Labor and
Industry.
3. Seek Remedies: The department will investigate the complaint and may order the contractor to pay
the owed wages, along with possible penalties.

Challenges and Misconceptions

1. Common Misconceptions About Prevailing Wages

- Myth: Prevailing wage only applies to union workers.
Fact: The law applies to all workers on public works projects, regardless of union affiliation.

- Myth: All public projects are subject to prevailing wage laws.
Fact: Only projects that meet specific funding thresholds and definitions of public works are subject to
the law.

2. Challenges for Contractors

Contractors often face challenges related to compliance with prevailing wage laws, such as:

- Keeping up with changing wage rates.
- Ensuring proper classification of workers.
- Navigating the paperwork required for certified payroll submissions.

To mitigate these challenges, contractors can:

- Provide training for their payroll staff on prevailing wage requirements.
- Use software solutions that streamline payroll reporting and compliance tracking.

Prevailing Wage Law Updates and Resources

Staying informed about updates to the prevailing wage law is crucial for contractors and workers
alike. The Pennsylvania Department of Labor and Industry provides valuable resources, including:

- Prevailing Wage Rate Schedules: Regularly updated schedules that outline current wage rates for
various trades and regions.



- Guidance Documents: Instructions and guidelines for contractors regarding compliance and
reporting.
- Training Programs: Workshops and seminars that educate stakeholders about prevailing wage
requirements.

How to Stay Updated

Contractors and workers can stay informed by:

- Regularly checking the Pennsylvania Department of Labor and Industry website.
- Subscribing to newsletters or alerts for updates on prevailing wage laws.
- Engaging with trade associations that advocate for fair labor practices.

Conclusion

Understanding the Pennsylvania prevailing wage frequently asked questions is vital for anyone
involved in public works projects within the state. By being aware of the requirements, challenges,
and resources available, contractors, workers, and public agencies can ensure compliance and
promote fair wages for all. This proactive approach not only protects workers’ rights but also upholds
the integrity of public contracts in Pennsylvania.

Frequently Asked Questions

What is the Pennsylvania prevailing wage law?
The Pennsylvania prevailing wage law requires that workers on public works projects be paid at least
the prevailing wage rates determined by the Department of Labor and Industry for their specific trade
and locality.

How are prevailing wage rates determined in Pennsylvania?
Prevailing wage rates in Pennsylvania are determined based on surveys of wages paid to workers in
similar construction projects within the same geographical area, and they are updated regularly by
the Department of Labor and Industry.

Who is covered under the Pennsylvania prevailing wage law?
The law covers workers employed on public works projects financed in whole or in part by public
funds, including construction, reconstruction, demolition, and alteration of public buildings and
structures.

Are there any exemptions to the Pennsylvania prevailing



wage law?
Yes, certain projects may be exempt from the prevailing wage law, including those involving
maintenance work, projects under a certain dollar threshold, and work performed by volunteers or
specific non-profit organizations.

What are the penalties for violating Pennsylvania's prevailing
wage law?
Employers who violate the prevailing wage law may face penalties including repayment of unpaid
wages, fines, and disqualification from future public contracts, as well as potential legal action.

How can workers report violations of the prevailing wage law
in Pennsylvania?
Workers can report violations by contacting the Pennsylvania Department of Labor and Industry or
filing a complaint through their website, providing details about the project and the alleged wage
violations.

Where can I find the current prevailing wage rates for my
area in Pennsylvania?
Current prevailing wage rates can be found on the Pennsylvania Department of Labor and Industry's
website, where they publish wage rate determinations for various trades and counties.
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