OCCUPATIONAL PERFORMANCE HISTORY INTERVIEW

OccupPATIONAL PERFORMANCE HISTORY INTERVIEW (OPHI) IS A STRUCTURED QUALITATIVE ASSESSMENT TOOL THAT HELPS
OCCUPATIONAL THERAPISTS GATHER COMPREHENSIVE INFORMATION ABOUT AN INDIVIDUAL’S OCCUPATIONAL PERFORMANCE
HISTORY. THIS INTERVIEW METHOD PROVIDES VALUABLE INSIGHTS INTO THE CLIENT'S PAST AND PRESENT OCCUPATIONAL
PERFORMANCE, FACILITATING A DEEPER UNDERSTANDING OF THEIR NEEDS, GOALS, AND THE IMPACT OF OCCUPATIONAL
ENGAGEMENT ON THEIR LIVES. IN THIS ARTICLE, WE WILL EXPLORE THE OPHI IN DETAIL, DISCUSSING ITS PURPOSE, STRUCTURE,
IMPLEMENTATION, AND SIGNIFICANCE IN OCCUPATIONAL THERAPY PRACTICE.

UNDERSTANDING THE OCCUPATIONAL PERFORMANCE HISTORY INTERVIEW

THe OPHI IS DESIGNED TO CAPTURE A HOLISTIC VIEW OF AN INDIVIDUAL’S ENGAGEMENT IN DAILY ACTIVITIES AND ROLES. IT IS
GROUNDED IN THE FRAMEWORK OF OCCUPATIONAL THERAPY, WHICH RECOGNIZES THAT MEANINGFUL ENGAGEMENT IN
OCCUPATIONS IS ESSENTIAL FOR HEALTH AND WELL-BEING. THE OPHI AIMS TO EVALUATE HOW PAST AND PRESENT EXPERIENCES
INFLUENCE A PERSON'S OCCUPATIONAL PERFORMANCE.

Purpose oF THE OPHI

THE PRIMARY OBJECTIVES OF THE OPHI INCLUDE:

1. COMPREHENSIVE ASSESSMENT: TO GATHER DETAILED INFORMATION ABOUT A CLIENT’S OCCUPATIONAL HISTORY, INCLUDING
SIGNIFICANT LIFE EVENTS, ROLES, AND ROUTINES.

2. IDENTIFYING PATTERNS: TO RECOGNIZE PATTERNS IN OCCUPATIONAL PERFORMANCE THAT MAY INFLUENCE THE CLIENT’S
CURRENT SITUATION.

3. GoAL SETTING: TO ASSIST IN DEFINING REALISTIC AND MEANINGFUL THERAPY GOALS BASED ON THE CLIENT'S OCCUPATIONAL
NARRATIVE.

4. THERAPY PLANNING: TO INFORM THE DEVELOPMENT OF TAILORED INTERVENTION STRATEGIES THAT PROMOTE ENGAGEMENT IN
MEANINGFUL ACTIVITIES.

CoMPONENTS oF THE OPHI

THE OPHI COMPRISES SEVERAL KEY COMPONENTS THAT STRUCTURE THE INTERVIEW PROCESS:

1. OccuPATIONAL HISTORY: THIS SECTION EXPLORES THE CLIENT’S PAST AND PRESENT OCCUPATIONS, INCLUDING SIGNIFICANT
LIFE EXPERIENCES AND TRANSITIONS.

2. LIFESTYLE ROUTINES: IT EXAMINES THE CLIENT’S DAILY ROUTINES AND HOW THEY HAVE CHANGED OVER TIME.

3. IMPACT ofF CoNTEXT: THE OPHI TAKES INTO ACCOUNT THE PHYSICAL, SOCIAL, AND CULTURAL CONTEXTS THAT HAVE
INFLUENCED THE CLIENT’S OCCUPATIONAL PERFORMANCE.

4. CLIENT’S PERCEPTION: IT EMPHASIZES THE CLIENT’S PERSPECTIVE, ALLOWING THEM TO EXPRESS THEIR THOUGHTS AND
FEELINGS REGARDING THEIR OCCUPATIONAL EXPERIENCES.

IMPLEMENTING THE OPHI

THE SUCCESSFUL IMPLEMENTATION OF THE OPHI REQUIRES A STRUCTURED APPROACH. HERE IS A STEP-BY-STEP GUIDE TO
CONDUCTING THE OCCUPATIONAL PERFORMANCE HISTORY INTERVIEW.



1. PREPARATION

BEFORE CONDUCTING THE INTERVIEW, THE OCCUPATIONAL THERAPIST SHOULD:
- REVIEW RELEVANT BACKGROUND INFORMATION ON THE CLIENT.

- CREATE A COMFORTABLE AND PRIVATE ENVIRONMENT CONDUCIVE TO OPEN COMMUNICATION.
- FAMILIARIZE THEMSELVES WITH THE OPHI STRUCTURE AND QUESTIONS.

2. BUILDING RAPPORT

ESTABLISHING A TRUSTING RELATIONSHIP WITH THE CLIENT IS CRUCIAL. THE THERAPIST SHOULD:
- INTRODUCE THEMSELVES AND EXPLAIN THE PURPOSE OF THE INTERVIEW.

- USE ACTIVE LISTENING SKILLS TO DEMONSTRATE EMPATHY AND UNDERSTANDING.
- ENCOURAGE THE CLIENT TO SHARE THEIR STORY WITHOUT JUDGMENT.

3. CONDUCTING THE INTERVIEW

THE INTERVIEW TYPICALLY FOLLOWS A SEMI-STRUCTURED FORMAT, ALLOWING FLEXIBILITY WHILE ENSURING THAT KEY TOPICS
ARE COVERED. THE THERAPIST SHOULD:

- USE OPEN-ENDED QUESTIONS TO FACILITATE DISCUSSION ABOUT THE CLIENT’S OCCUPATIONAL HISTORY.

- PROBE FOR DETAILS ABOUT SIGNIFICANT LIFE EVENTS, TRANSITIONS, AND CHANGES IN OCCUPATIONAL ENGAGEMENT.
- LISTEN ACTIVELY AND TAKE NOTES TO CAPTURE ESSENTIAL INFORMATION.

4. ANALYZING THE DATA

AFTER THE INTERVIEW, THE THERAPIST SHOULD:
- REVIEW THE NOTES AND IDENTIFY THEMES AND PATTERNS IN THE CLIENT’S OCCUPATIONAL HISTORY.

- ASSESS HOW THE INFORMATION GATHERED RELATES TO THE CLIENT’S CURRENT CHALLENGES AND GOALS.
- CONSIDER THE IMPACT OF CONTEXTUAL FACTORS ON THE CLIENT’S OCCUPATIONAL PERFORMANCE.

5. DEVELOPING AN INTERVENTION PLAN

THE INSIGHTS GAINED FROM THE OPHI CAN GUIDE THE DEVELOPMENT OF AN INDIVIDUALIZED INTERVENTION PLAN. THIS PLAN
SHOULD:

- ADDRESS THE CLIENT’S IDENTIFIED NEEDS AND PRIORITIES.

- SET ACHIEVABLE AND MEANINGFUL GOALS IN COLLABORATION WITH THE CLIENT.
- OUTLINE STRATEGIES AND ACTIVITIES THAT PROMOTE ENGAGEMENT IN DESIRED OCCUPATIONS.

BeNerITS oF THE OPHI

THE OCCUPATIONAL PERFORMANCE HISTORY INTERVIEW OFFERS NUMEROUS ADVANTAGES IN THE CONTEXT OF OCCUPATIONAL
THERAPY!



1. CLIENT-CENTERED APPROACH

THE OPHI EMPHASIZES THE CLIENT'S NARRATIVE AND LIVED EXPERIENCES, PROMOTING A CLIENT-CENTERED APPROACH. THIS
PERSPECTIVE ENHANCES THE THERAPEUTIC ALLIANCE AND EMPOWERS CLIENTS TO TAKE AN ACTIVE ROLE IN THEIR CARE.

2. HoLIsTIC ASSESSMENT

BY EXAMINING VARIOUS ASPECTS OF A CLIENT’S LIFE, INCLUDING PERSONAL HISTORY, LIFESTYLE ROUTINES, AND CONTEXTUAL
FACTORS, THE OPHI PROVIDES A HOLISTIC UNDERSTANDING OF OCCUPATIONAL PERFORMANCE. THIS COMPREHENSIVE VIEW
ALLOWS THERAPISTS TO ADDRESS THE MULTIFACETED NATURE OF OCCUPATIONAL CHALLENGES.

3. IMProVED OUTCOMES

RESEARCH SUGGESTS THAT USING THE OPH| CAN LEAD TO IMPROVED THERAPY OUTCOMES. BY UNDERSTANDING A CLIENT’S
UNIQUE STORY, THERAPISTS CAN DEVELOP MORE EFFECTIVE, TAILORED INTERVENTIONS THAT RESONATE WITH THE CLIENT’S
PERSONAL GOALS AND VALUES.

CHALLENGES AND CONSIDERATIONS

WHILE THE OPHI CAN BE A POWERFUL TOOL, IT IS NOT WITHOUT ITS CHALLENGES. OCCUPATIONAL THERAPISTS SHOULD
CONSIDER THE FOLLOWING:

1. TiMe CONSTRAINTS

CONDUCTING A THOROUGH OPHI cAN BE TIME-CONSUMING, PARTICULARLY WITH CLIENTS WHO HAVE EXTENSIVE
OCCUPATIONAL HISTORIES. THERAPISTS MAY NEED TO BALANCE THE DEPTH OF THE INTERVIEW WITH THE TIME AVAILABLE FOR
ASSESSMENT.

2. SENSITIVITY oF ToPICS

THe OPHI MAY TOUCH ON SENSITIVE TOPICS, SUCH AS TRAUMA OR LOSS. THERAPISTS SHOULD APPROACH THESE SUBJECTS
WITH CARE AND SENSITIVITY, ALLOWING CLIENTS TO SHARE ONLY WHAT THEY ARE COMFORTABLE DISCUSSING.

3. TRAINING AND COMPETENCE

EFFECTIVE IMPLEMENTATION OF THE OPHI REQUIRES TRAINING AND PRACTICE. OCCUPATIONAL THERAPISTS SHOULD SEEK
OPPORTUNITIES FOR PROFESSIONAL DEVELOPMENT TO ENHANCE THEIR COMPETENCE IN CONDUCTING THESE INTERVIEWS.

CoNcCLUSION

THE OCCUPATIONAL PERFORMANCE HISTORY INTERVIEW IS A VITAL TOOL IN OCCUPATIONAL THERAPY THAT PROVIDES
VALUABLE INSIGHTS INTO A CLIENT’S PAST AND PRESENT OCCUPATIONAL EXPERIENCES. BY FOCUSING ON THE CLIENT’S
NARRATIVE AND CONTEXT, THE OPHI SUPPORTS A CLIENT-CENTERED APPROACH TO ASSESSMENT AND INTERVENTION. W HILE



THERE ARE CHALLENGES ASSOCIATED WITH ITS IMPLEMENTATION, THE BENEFITS OF USING THE OPHI IN PRACTICE CAN LEAD TO
IMPROVED THERAPEUTIC OUTCOMES AND A DEEPER UNDERSTANDING OF CLIENTS” NEEDS. AS OCCUPATIONAL THERAPISTS
CONTINUE TO REFINE THEIR SKILLS IN CONDUCTING THE OP"“, THEY WILL BE BETTER EQUIPPED TO HELP CLIENTS ACHIEVE
MEANINGFUL ENGAGEMENT IN THEIR DAILY LIVES.

FREQUENTLY AskeD QUESTIONS

\WHAT IS THE PURPOSE OF AN OCCUPATIONAL PERFORMANCE HISTORY INTERVIEW
(OPHI)?

THe OPHI IS DESIGNED TO GATHER COMPREHENSIVE INFORMATION ABOUT AN INDIVIDUAL'S OCCUPATIONAL PERFORMANCE OVER
TIME, HELPING TO IDENTIFY STRENGTHS, CHALLENGES, AND PATTERNS IN THEIR DAILY ACTIVITIES.

\W/HO TYPICALLY CONDUCTS AN OCCUPATIONAL PERFORMANCE HISTORY INTERVIEW?

OCCUPATIONAL THERAPISTS OR OTHER TRAINED PROFESSIONALS TYPICALLY CONDUCT THE OPHI To ASSESS CLIENTS'
OCCUPATIONAL ENGAGEMENT AND HISTORY.

\WHAT TYPES OF QUESTIONS ARE ASKED DURING AN OPHI?

QUESTIONS MAY INCLUDE INQUIRIES ABOUT PAST JOB EXPERIENCES, HOBBIES, DAILY ROUTINES, SIGNIFICANT LIFE EVENTS, AND
HOW THESE FACTORS HAVE INFLUENCED THE INDIVIDUAL'S OCCUPATIONAL PERFORMANCE.

How poes THE OPHI CONTRIBUTE TO GOAL SETTING IN THERAPY?

THe OPHI PROVIDES VALUABLE INSIGHTS INTO A CLIENT'S OCCUPATIONAL HISTORY, WHICH THERAPISTS USE TO
COLLABORATIVELY SET PERSONALIZED AND MEANINGFUL GOALS FOR INTERVENTION.

\WHAT IS THE SIGNIFICANCE OF THE ‘LIFE HiISTORY' ASPECT IN THE OPHI?

THe 'LiFe HISTORY' ASPECT CAPTURES THE CLIENT'S NARRATIVE AND PERSONAL EXPERIENCES, WHICH HELPS THERAPISTS
UNDERSTAND CONTEXTUAL FACTORS AFFECTING THEIR CURRENT OCCUPATIONAL PERFORMANCE.

CAN THE OPHI BE USED WITH DIVERSE POPULATIONS?

YES, THE OPHI CAN BE ADAPTED FOR VARIOUS POPULATIONS AND CULTURAL BACKGROUNDS, ENSURING RELEVANCE AND
SENSITIVITY IN UNDERSTANDING EACH CLIENT'S UNIQUE OCCUPATIONAL HISTORY.

How DOES THE INFORMATION FROM AN OPHI INFLUENCE TREATMENT PLANNING?

INFORMATION GATHERED FROM THE OPHI ALLOWS THERAPISTS TO TAILOR INTERVENTIONS TO ADDRESS SPECIFIC
OCCUPATIONAL NEEDS, PREFERENCES, AND GOALS, MAKING TREATMENT MORE EFFECTIVE.

\W/HAT ARE SOME COMMON CHALLENGES FACED DURING AN OPHI?

COMMON CHALLENGES INCLUDE CLIENTS' DIFFICULTY RECALLING PAST EXPERIENCES, FEELINGS OF DISCOMFORT DISCUSSING
PERSONAL HISTORY, OR CULTURAL BARRIERS THAT MAY AFFECT OPENNESS DURING THE INTERVIEW.
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